Equality Outcomes
The general equality duty as set out in the Equality Act
2010 requires public authorities, in the exercise of their
functions, to have due regard to the need to:
	Eliminate unlawful discrimination, harassment and
victimisation and other conduct that is prohibited by
the Equality Act 2010
	Advance equality of opportunity between people who
share a relevant protected characteristic and those
who do not
	Foster good relations between people who share a
protected characteristic and those who do not.

The public sector equality duty covers the following
protected characteristics: age, disability, gender, gender
reassignment, pregnancy and maternity, race, religion
or belief and sexual orientation. It also covers marriage
and civil partnerships, with regard to eliminating unlawful
discrimination in employment.
Carnegie College and Adam Smith College worked
together to develop Equality Outcomes and corresponding
activities by April 2013, knowing that future reporting
would be as a single college. The colleges merged
on 1st August 2013 and the Equality Outcomes were
then reviewed in line with the Fife College Equality and
Diversity principles and regional priorities.

EQUALITY AND DIVERSITY PRINCIPLES
Welcoming difference
between each person and
valuing the contribution that
they make to the cultural
and social well-being of
the College’s working and
learning environemnt

Treating people with respect

Encouraging and promoting
good relations

Applying policies,
procedures and processes
fairly with due regard to the
individual

SFC REGIONAL OUTCOME PRIORITIES
Efficient regional
structures

High quality and
efficient learning

Access for
people from the
widest range of
backgrounds

Right learning in
the right place

A developed
workforce

Sustainable
institutions

EQUALITY OUTCOMES
Policies, procedures and
processes have a positive
impact and improve the
experience of staff and
students

A comprehensive and
robust dataset for staff and
students (including for all
protected characteristics)
encompasses the
employment cycle and
learner journey enabling
research and trend analysis

Provision of learning and services
in the College are accessible, free
from prejudice and stereotyping,
positively promoting equality and
diversity

Staff and students benefit
from spaces which are
accessible and supportive

The College is engaged with the
community and employers to
increase awareness of equality and
diversity within Fife region

Staff and students are
knowledgeable about
equality and diversity
enabling them to promote
good relations between
people and fully participate
in college life and beyond

Leadership of the College is
supported with sufficient resources
to ensure the mainstreaming of
equality outcomes

